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Principal’s Report

2023 started lockdown free and we were able to get back into the full swing of things
at Panmure District School. Those returning would have noticed several changes to
our school. Our school hall has been upgraded throughout with new bathrooms and a
new kitchen as well as a full paint. The school office has also been renovated with
walls painted and new carpets installed. New fencing has been installed at the front of
the school to help keep our school more secure and our sustainability programme is
back up and running with our garden beds being redesigned, pataka up and running
and chickens back on site.

This year for our learning we decided to try something new with a greater emphasis
being put on curriculum areas that sit outside English and Mathematics. Through this
curriculum redesign, we have seen greater engagement and interest from our
students. They are excited about their learning in the different areas especially within
the science and technology spaces. Moving into 2023, this style of curriculum will
continue as we are already seeing the benefits of strengthening learning for our

students across the curriculum.

We have felt our school community really get behind us as a school this year. We have
had amazing turn outs at our different school events including our school market day,
house arts, fun run, language weeks, athletics day, powhiri, student led conferences
and hui/fono evenings. Having our families come along to these school events really
make the day so much more. In 2023, please keep getting involved and coming along
to as many school events as you are able to as it helps to show your children the

importance of their education.

This year teachers have been involved in lots of new learning. Through the
Maungakiekie Kahui Ako, we have been inquiring into ways to ensure we are
developing critical thinking for our students through all curriculum areas. Teachers
have made positive progress in this area. In 2023, we will be looking into the 215t
Century skills to ensure we are delivering a curriculum that grows our students’ ability

in critical thinking, collaboration, communication and creativity.

One of our key goals in 2023 will be to ensure our students are at school every day,

engaged in their learning. With this in mind, we have developed a new key role within
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our school. We have introduced a second Deputy Principal, whose main role is to
ensure students are engaged and achieving. Cassey Prentice, previously the Room 7
classroom teacher and team leader of Maungarei, has won this position. She will be
working closely with students, teachers and families moving forward to ensure barrier

free access to education for all students.

Another key goal for us in 2023 will be to continue implementing the curriculum refresh
that we started this year. The Social Sciences curriculum refresh was released this
year and our teachers have been working to implement it already. In 2023, the English
and Mathematics curriculum areas will be released with more guidance for teachers
and a clear progression for our students. Teachers will undergo bespoke professional
development to ensure that individual development needs across English and

Mathematics are met.

In 2023, we will continue to upskill our teachers to ensure that our students are getting

the best education at our school, every day. Excited and motivated by their learning

in the classroom and beyond, so that we are all working together to grow

innovative, confident, resilient leaders.

Rebekah Watts

Principal
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At a Glance

Student Achievement:
50770 students within or beyond in English

44T students within or beyond in Mathematics and Statistics
51970 students within or beyond in Science
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Charter Review

Sustainability

Sustainability continues to go from strength to strength at PDS. Our students have
been involved in different aspects of sustainability each term to help develop their
understanding of sustainability. The different focuses have been around developing a

community pataka, animals, gardens and the rubbish system.

The pataka has been built with systems being developed to ensure that it is effectively
used within the community. Our hope is to have this functioning within the community
by the end of the year. The school gardens, which were developed with the support of
Bunnings in term 2, have been planted and harvested. The class currently working with
the gardens is Room 1. They have been using the plants they harvest to do cooking
within their classes.

The rubbish system is all set up and working. Unfortunately, due to contractual
obligations, we have been unable to swap rubbish services at this point. We are
currently using two different rubbish services as a result. When our contract finishes
with JJ Richards, we will move our services all to Green Gorilla who have the recycling

systems that we need.

Finally, the school animals have been interesting this year with different classes having
different focuses. In term 2, Room 6 worked with the Auckland Council to help
eradicate rats from local parks. In term 3, Room 8 have had chicken eggs, which they
have hatched and are now looking after little fluffy chicks. As they grow older and we
can determine which ones are males and females, we will need to get rid of the male
ones. We will be keeping a group of chickens which students will look after. Their eggs
will be collected to be used in cooking and to share with the community through the

pataka.

Health and Wellbeing
In term one, we trialed a small sample of the Mitey Programme:

https://www.mitey.org.nz/about-mitey/what-is-mitey. Students were involved in a


https://www.mitey.org.nz/about-mitey/what-is-mitey

variety of learning experiences that helped them to develop their understanding of their

own emotional wellbeing.

In terms 2 and 3, teachers have developed their own in class programmes for the
Health curriculum area. This has been achieved with the support of the Healthy Active
Learning Community Connector for Tamaki-Maungakiekie. Community consultation
for the health curriculum area occurred in Term 4 through our hui/fono evening. This
feedback has helped support the direction of health and wellbeing for our school

moving forward.

Grow Effective Learning Relationships
Positive Praise Postcards
In Term 2, we developed our praise postcards. These are sent to students’ families to

let them know of ways their child has shown the RISE values at our school.
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Open Day

We held our first open day for the year in Term 2. It was great to be able to have the
community back in the school. All our students were involved in developing a product
to be sold at our school market day. They used design process thinking to develop
their product and were taught economics to help them with their business plans and
finances. It was amazing to see the students rise to the challenge! The junior classes
worked as whole classes to develop their products and our senior school created small
teams of students. There was a variety of products for sale with some food and drink

items available.

As the importance of the day was around learning, not making money, we developed
PDS money to be given to students with each of them receiving the same amount. This
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helped them to understand the concepts of having limited amounts of money and
needing to make decisions about what would be purchased with money. The
marketplace was still competitive with various prizes up for grabs including most sales,

best presentation, longest lines, etc.

In the afternoon session, we had our annual house arts competition. All our houses
really stepped up to the plate this year with a variety of songs to entertain the audience.
The artwork that was produced and presented by the houses were amazing.

Congratulations to Totara House who took out the house arts competition for 2022.

Assessment
New accountability systems have been put in place for assessment. Team leaders
have specific checks in place with reporting to the senior leadership team happening

each term.

The senior leadership team has completed research of the different assessment tools
available to determine their purpose and appropriateness moving forward. Generally,
the tools we are currently using are fit for purpose so there will be minimal changes.
There will be a new maths test trialled in term 4 this year. This will replace the GloSS
test that has been used in the past. The reason for this change is that the GloSS test
is a word problem test, which is already used within the AsTTle testing. This will be
replaced with a test that does not include word problems to help assess where students
are achieving in maths when English is not a barrier due to it not being their first

language.

Funding Opportunities
Funding has been secured for new IT equipment across the school at just over
$17,000. Through this funding we will be purchasing new iPads for our new entrant

class and some new Chromebooks for our senior school.

Funding has also been secured for new sports uniforms. There are a number of

different designs for us to choose from. We are going to share these designs with



students, staff and whanau to ensure everyone has the opportunity to give their

thoughts about which uniform design they would like us to have moving forward.

The major project we worked on this year was to install a bike track. So far we have
received funding to purchase bikes and helmets from Tu Manawa funding. We are
going through the process of receiving quotes for the installation of the bike track,
which is going to cost around $120,000 and shed which will cost around $25,000 to
completely fit out. Once we have received three quotes for each, we will be able to

apply for funding.

Local Area Learning

Our staff have worked really hard across the year to utilise our local area for our
students’ learning. In term 1, students were involved in learning at Mount Wellington
where they have learned about the local area and the way Maori used it as a resource
and Panmure Basin where they learned about waka including building and testing their
own waka. Students also went to the Planetarium where they were taught by specialist

teachers about Matariki and navigation by stars.

In term 2, students went to the local shops across the road to explore the way that
stores market their products. The key focuses for this visit were to look at advertising
as well as product placement. For example: what stores had at the front of their stores

compared to what they had at the back of their stores.

In term 3, students had the opportunity to watch the ballet, Cinderella, in town. Through
this trip they were able to see a live performance which related to their class learning
of their own performances which were held at the end of term 3. The use of Van Dam
Lagoon to look at water quality in Science was another way that staff incorporated the

local environment into students’ learning.

In term 4, all students went for a trip to MOTAT. Students were taught by specialist
MOTAT educators on different topics that related to their school learning. The junior
school learned about simple machines and the senior school learned about

engineering coding.



Facebook Video Sharing

Throughout the year, there have been many videos of our school learning and events
posted on Facebook. We have seen an increase in Facebook page likes of 63 and are
having reach all around the world including Tonga, Fiji, Australia, US, UK and
Philippines, just to name a few. This year we have had a total of 6,516 Facebook page
visits. This continues to be a great way to showcase the exciting learning programmes

and events we have as a school.

School Prospectus

Our school prospectus has now been developed and printed. The new prospectus has
a whole new look with updated photos. The previous prospectus still had pictures with
our old school uniform but with the new prospectus, there are only pictures with our
new school uniform. We have also worked to make the prospectus less wordy than in

the past while still ensuring that our key messages are retained within.

Maori Success as Maori

Our staff have all undertaken personal GROWTH coaching around how they can better
understand and meet the teaching standard: Te Tiriti o Waitangi. Each teacher
developed their own goal based on where they felt they were already achieving within
this standard. For some teachers, they looked at ways they could incorporate Maori
language into their everyday teaching. While others looked at ways that they could
make their class reflect Maori values better and ensure students felt represented within
their classroom space.

New Outcome based Curriculum

A new curriculum was developed in 2022 to ensure there was better coverage of all
curriculum areas. In the past, we have worked through integrated inquiry but we were
finding that students were not being exposed to the whole curriculum in the depth that
it should be covered. Therefore, this year we decided to have an hour and a half for
each curriculum area outside of English and maths. This included: technology, the arts,
health and PE, social sciences and science. English and maths have still had a slight

majority of time with 3 hours 45 minutes assigned to these subjects across the week.
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Students have enjoyed the opportunities this has presented to them with lots more

opportunities for hands-on learning.

Developing Critical Thinking

Our staff have been involved in a collaborative inquiry throughout 2022. The key focus
of this inquiry has been how teachers can facilitate conversations to ensure students
are developing their critical thinking. Teachers have met three times a year to
collaborate on this work. At the beginning of the year, teachers used their students’
data to determine who their target students would be and then looked at research to
develop strategies that would promote these students to develop critical thinking to
raise student achievement. Our Within School Coach has worked alongside these
teachers, observing them in class and providing feedback and feed forward for them

to improve their classroom practice.
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MINISTRY OF EDUCATION
TE TAHUHU O TE MATAURANGA

Analysis of Variance

School Name: Panmure District School School Number gty

Strategic Aim: Grow holistically academic students

Annual Aim: To shift all students who were working one curriculum level lower than their expected curriculum level, based
on the New Zealand Curriculum, to be achieving at their expected curriculum level by the end of the year in
English, Maths and Social Sciences (Inquiry).

¢ 78% of our students achieving within or beyond their New Zealand Curriculum level in English

& 79% of our students achieving within or beyond their New Zealand Curriculum level in Maths

¢ 77% of our students achieving within or beyond their New Zealand Curriculum level in Science and Social
Sciences
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Baseline Data:

English

Mathematics and

Statistics

Year Level # of Students Mid 2021 Actual End 2022 Target

1

2 16 94% 100%
3 9 89% 89%
4 17 53% 76%
5 18 67% 89%
6 17 18% 65%
7 16 44% 69%
8 14 14% 57%
All 107 52% 78%

Target: Move 27 students who are currently working towards to being at or above by the end of the year.

Year Level # of Students Mid 2021 Actual End 2022 Target

1

2 16 88% 100%
3 9 89% 89%
4 17 53% 76%
5 18 78% 94%
6 17 24% 65%
7 16 38% 86%
8 14 14% 50%
All 107 53% 79%

Target: Move 27 students who are currently working towards to being at or above by the end of the year.




Social Sciences

Science

Year Level # of Students Mid 2021 Actual End 2022 Target

1

2 16 88% 100%
3 9 89% 89%
4 17 0% 53%
5 18 83% 94%
6 17 24% 65%
7 16 50% 81%
8 14 14% 57%
All 107 48% 17%

Target: Move 31 students who are currently working just below to being at or above.

Year Level # of Students Mid 2021 Actual End 2022 Target

1

2 16 94% 100%
3 9 89% 89%
4 17 0% 59%
5 18 67% 94%
6 17 24% 65%
7 16 19% 63%
8 14 14% 71%
All 107 41% 77%

Target: Move 38 students who are currently working just below to being at or above.
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MINISTRY OF EDUCATION
TE TAHUHU O TE MATAURANGA

Actions

What did we do?

In 2022, targets were selected in
English, Mathematics and Statistics,
science and Social Sciences based
on the New Zealand curriculum
levels. Unfortunately, due to
lockdown restrictions, we were
unable to use end of year data so

used mid-year data instead.

Teachers have been involved in
collaborative inquiries this year with a
focus on critical thinking. Through
these inquiries, teachers read
evidence based research to select

Outcomes
What happened?

Overall the outcomes were not as
good as we had wanted. It is
important to remember that whilst
the midyear results include
students who are on target to be
within or beyond by the end of the
year, it is realistic to believe that
the majority of students who were
only on track and not already
achieving at the end of year
standard did not reach the
standard due to the long lockdown
at the end of 2021.

Analysis of Variance Reporting

Reasons for the
variance

Why did it happen?

Whilst we did not
quite meet our targets
in Science and Social
Sciences, we did
some improvements
overall that were
pleasing. In 2022, we
trialled a new
timetable with a
greater focus on
curriculum subjects
outside of English
and maths. Due to

this, students have

Evaluation

Where to next?

Same:

¢ We will continue to use
PR1ME maths for all year
levels.

& The timetable will remain in
place with English and maths
being taught in the morning
block and the other
curriculum areas being
taught in the middle block.

¢ Collaborative inquiries will
continue in 2022 with a focus

on critical thinking, creativity,
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different strategies to implement
across the curriculum. Observations
were completed termly with feedback
and feed forward given to the
teacher. We designed school wide
systems such as exit tickets, to
encourage students to reflect on their
learning using the success criteria. A
critical thinking rubric was developed
for the students and teachers to use
to assess where students were
currently achieving. It was also used
for teachers to reflect on their
planning to see where they have
provided opportunities for students to

develop their critical thinking.

All teachers were involved in
GROWTH coaching with a leader of
the school. Through this process,

teachers developed individualised

English overall results moved from
52% within or beyond to 50%
within or beyond. Generally, the
year levels had less students
achieving within or beyond by the
end of the year compared to
midyear 2021; however, there
were vast improvements in year 6
(18% to 39%) and 8 (14% to 47%).

Maths overall results moved from
53% within or beyond to 49%
within or beyond. Generally, the
year levels had less students
achieving within or beyond by the
end of the year compared to
midyear 2021; however, there was
some improvement in year 6 (24%
to 33%) and 8 (14% to 26%).
Science overall results moved from
41% within or beyond to 51%

had explicit teaching
in Science and Social
Science across the

year.

In 2022, we started
the PR1IME maths
programme.
Teachers can see
that this will be a
beneficial programme
in the long run;
however, they noted
that our students
have a lot of gaps
currently that they are
having to plug. This
may be a contributing
factor to why we are
yet to see the

movement in Maths

communication and

collaboration.

¥ GROWTH coaching will

continue but there will be a
new focus around Te

Mataiaho

® Learning assistants will be

utilised more effectively with
explicit interventions and
supporting classroom

programmes in classes.

Different:

& We will be using the Joy

Allcock Code resources with
all students in the junior
school. Students in years 4-8
who struggle with decoding
will have the catch up
programme as an

intervention.
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goals based on their own personal
needs. At the beginning of the year
the key focus across the school was
on the Te Tiriti teaching standard. In
the second half of the year, teachers
were able to select another standard

to focus on.

In 2022 we have used a new
timetable that encourages teachers to
teach beyond English and maths.
Each week students were involved in
an hour and half of technology,
science, social sciences, health and
PE, and the arts. They also had 3
hours and 45 minutes of English and

maths a week.

Learning assistants use has been
streamlined to focus more on explicit

learning interventions and supporting

within or beyond. Generally, the
year levels had less students
achieving within or beyond by the
end of the year compared to
midyear 2021; however, there was
some improvement in year 5 (67%
to 70%) and 8 (14% to 26%) with
vast improvements in year 4 (0%
to 44%).

Social Sciences overall results
moved from 48% within or beyond
to 53% within or beyond.
Generally, the year levels had less
students achieving within or
beyond by the end of the year
compared to midyear 2021,
however, there was some
improvement in year 6 (24% to

33%) and vast improvements in

we were expecting. In
2022, we will shift to
using assessment
methods that align
with PRIME maths.

In 2022, we have
explored different
structured literacy
programmes before
settling on Joy
Allcock’s programme.
We have started to
use this as an
intervention in Term 4
with our senior
classes and are
seeing some huge
progress with our
students who have

been underachieving.

¢ DP: Engagement and

Achievement and junior
school teachers will be
involved in the Better Start
Literacy PLD which will be
utilised within our junior

school classrooms.

< We are moving to use the

Ready, Steady, Go
assessment for students

starting school.

® We will be moving our senior

school into more specific
teaching at the right year

level for each child.

< Monitoring of target students

will be more explicit in 2023
with teachers tracking their
students through the
collaborative inquiry

sessions and having to bring
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students who need additional years 4 (0% to 44%) and 8 (14% to | We will continue to evidence of students’
supports through their classroom 27%). use this programme learning to these sessions.

programmes. in 2023.

Planning for next year:

In 2023, end of year Evidence Based Assessment will be used to inform our targets.

Collaborative inquiries will be refined with a slightly different process to improve teacher tracking of student data and being more reflective
on the effects of their changes of teacher practice on student achievement. There will also be a renewed focus with the 215t Century

skills of communication, collaboration, critical thinking and creativity. All teachers will be involved in this PLD.

GROWTH coaching will follow the same process as in 2022; however, there will be a renewed focus with teachers focusing on the
English and maths within Te Mataiaho.

Better Start Literacy PLD will be run with the junior school, with the team leader gaining accreditation to support future teachers to train
in Better Start Literacy.

The senior school will be trialling a new way of functioning with form classes being set up with students from years 4 — 8. All students will
be taught in specific sessions aimed at their particular level with a rotating timetable across the week. Across the year, all students will
be taught by each different teacher in each different subject area.
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Equal Employment Opportunities

At Panmure District School, we ensure that all employees and applicants for
employment are treated according to their skills, qualifications, abilities, and aptitudes,

without bias or discrimination.

We as a board achieve this by:

& The Principal being an EEO officer

& Showing commitment to equal opportunities in all aspects of employment
including recruitment, training, promotion and conditions of service

& Recognising the value of attracting people from all possible sources of talent

& Selecting the person most suited to the position in terms of skills, experience,
qualifications, and aptitude

& Recognising the value of diversity in staffing (for example: ethnicity, age,
gender, disability, hours of work, etc.) and the employment requirements of
diverse individuals/groups

& Ensuring that employment and personnel practices are fair and free of any bias.

19



Kiwisport Funding Report

Kiwisport is a government funding initiative to support students’ participation in
organised sport. In 2021, the school received total Kiwisport funding of $1,797. The
$1,797 was used to contribute towards Tamaki Sports which was used to include us in
the Tamaki Sports Competition and gave us support from Sport Auckland in our Health
and Physical Education curriculum. This included Professional Learning and
Development opportunities, planning sessions with staff and community consultation.
During lockdown, weekly health and physical education programmes and challenges

were provided by Sport Auckland for use by teachers.

The high number of students participating in organised sport was maintained
throughout the year as the school has a full physical education, sport and fitness

programme. The majority of students were actively engaged in lunch interval activities.

c | All |Football
'% 0-3 Traditional Throw, catch,
2 Maori Movement Skills | aim: Small Athletics
e games objects
L
< |48 Bike Skills
2 Cooperative Catch, throw: Catch, throw, Athletics
2 games Large ball skills | strike: Small
e ball skills
Fitness All years - Monday to Thursday
School Houe_‘,e sports Houge sports
Sports rotations Fun Run rotatlo_ns
Athletics Day
Eastern
Zone Football, Hockey
tournaments
Tamaki :
Zone Football, Basketball, Athletics, Netball, Volleyball, Touch Rugby,
tournaments Ry (el
Sports Coaching provided by teachers / external coaches for tournament
trainings [teams / coaching provided by One Tree Hill College: basketball,
Lunchtime |volleyball, softball, football
Free Choice |Students own choice using school equipment at interval and lunch
Play times
Active .
Recreation CEIEETIE
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Panmure District School Supporting Organisations

\\\ FMA

FINANCIAL MARKETS AUTHORITY

MT WELLINGTON FOUNDATION LTD

Prowudly Sesvi ng tihe Comnmnuanaly

. "‘ . .
o8 a DAY Wl % Sanitarium

fresh fruit & vegetables
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) 0 Kide
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variety club

the children's charity

SERVE TO CHANGE LIVES

BRIGHT

FOUNDATION mum families first
Am;s Helping Kids Shine A /r ‘

AUCKLAND CITY EDUCATION SERVICES The Anglican Trust for Women and Children
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Statement of Responsibility

For the year ended 31 December 2022

The Board accepts responsibility for the preparation of the annual financial statements and the judgements
used in these financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility for

establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the
integrity and reliability of the school's financial reporting.

It is the opinion of the Board and management that the annual financial statements for the financial year ended
31 December 2022 fairly reflects the financial position and operalions of the schoal.

The School's 2022 financial statements are authorised for issue by the Board,

SEee) Al ORI€ Liivllain Elaine Adele Nals

Full Name of Presiding Member Full Name of Principal

Tegy 0/ Qﬁlﬁt

Signature of Presiding Member Signature of Principal
/2 Tane 2023 12-Cb-723
Date: Date:
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Panmure District School

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual {Unaudited) Actual

_ $ s $
Revenue
Government Grants 2 1,968,360 1,834,841 1,930,054
Locally Raised Funds 3 50,317 40,950 50,311
Interest Income 3,584 200 303
Gain on Sale of Property, Plant and Equipment 82 - -
Other Revenue 3,800 - -

2,026,143 1,875,991 1,980,668
Expenses
Locally Raised Funds 3 6,977 - 3,269
Learning Resources 4 999,895 208,371 1,039,208
Administration 5 207,806 95,728 182,306
Finance 476 433 698
Property 6 666,220 871,390 623,606
Loss on Disposal of Property, Plant and Equipment 9 2,086 - -

1,883,460 1,875,022 1,849,087
Net Surplus / (Deficit) for the year 142,683 69 131,581
Other Comprehensive Revenue and Expense - - =
Total Comprehensive Revenue and Expense for the Year 142,683 69 131,581

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes which
form part of these financial statements.

UHY HAINES NORTON (AUCKLAND) L
For identification purposes only ) LIMITED
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Panmure District School

Statement of Changes in Net Assets/Equity
For the year ended 31 December 2022
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2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
8 $ $

Equity at 1 January 707,600 540,505 574,010
Total comprehensive revenue and expense for the year 142,683 69 131,581

GContributions from the Ministry of Education

Contribution - Furniture and Equipment Grant - - 2,009
Equity at 31 December 850,283 540,574 707,600
Accumulated comprehensive revenue and expense 850,283 540,574 707,600
Equity at 31 December 850,283 540,574 707,600

The above Statement of Changes in Net Assets/Equity should be read in conjunciion with the accompanying notes which form part

of these financial statements.

Panmure District School Annual Repert and Financia! Statements
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Panmure District School

Statement of Financial Position
As at 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $
Current Assets
Cash and Cash Equivalents 7 720,136 334,485 624,211
Accounts Receivable 8 106,886 61,655 76,186
GST Receivable 7,082 2,245 2,853
Prepayments 13,260 3,102 10,076
847 344 401,487 713,326
Current Liabilities
Accounts Payable 10 125,355 103,270 126,880
Provision for Cyclical Maintenance 11 37,693 42,695 34,850
Finance Lease Liability 12 2,983 3,017 3,282
Funds held in Trust 13 3,662 - 4372
Funds held for Capital Works Projects 14 25,076 - 22,753
194,769 148,982 191,837
Working Capital Surplus/(Deficit) 652,575 252,505 521,389
Non-current Assets
Property, Plant and Equipment 9 241,343 294,371 220,445
241,343 294,371 220,445
Non-current Liabilities
Provision for Cyclical Maintenance 11 43,132 - 31,214
Finance Lease Liability 12 503 6,302 3,020
43,635 6.302 34,234
Net Assets 850,283 540,574 707,600
Equity 850,283 540,574 707,600

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of these
financial statements.
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Panmure District School

Statement of Cash Flows
For the year ended 31 December 2022
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2022 2022 2021
Budget
Note Actual (Unaudited) Actual
$ $ $
Cash flows from Operating Activities
Government Grants 489,185 420,306 507,574
Locally Raised Funds 54,646 40,950 51,796
Goods and Services Tax (net) {4,209) - (608)
Payments to Employees (222,530) (231,804) (228,902)
Paymenis o Suppliers (149,138) (221,884) {133,146)
Interest Paid (476) {433) (698)
Interest Received 882 200 270
Net cash from/(to) Operating Activities 168,360 7,335 196,286
Cash flows from Investing Activities
Purchase of Property Plant & Equipment {and Intangibles) (72,662) (98,500) (30,244)
Net cash from/{to) Investing Activities (72,662) (98,500) (30,244)
Cash flows from Financing Activities
Furniture and Equipment Grant - = 2,009
Finance Lease Payments {1,386) (3,282) (1,347)
Funds Administered on Behalf of Third Parties 1,613 - 28,575
Net cash from/{to) Financing Activities 227 (3,282) 29,237
Net increase/(decrease) in cash and cash equivalents 95.925 (94.447) 195,279
Cash and cash equivalents al the beginning of the year 7 624 211 428,932 428,932
Cash and cash equivalents at the end of the year 7 720,136 334,485 624,211

The Statement of CGash Flows records only those cash flows directly within the control of the School. This means centrally funded
teachers' salaries and the use of land and buildings grant and expense have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these financial
statements.

UH‘;" HAINES NORTON
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Panmure District School
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounting Policies

a) Reporting Entity

Panmure District School (the School) is a Crown entity as specified in the Grown Entities Act 2004 and a school as described in
the Education and Training Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting
purposes.

b) Basis of Preparation

Reporting Period

The financial statements have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance
with the requirements of the Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently
applied throughout the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with
generally accepted accounting practice. The financial statements have been prepared in accordance with generally accepted
accounting practice in New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime
as appropriate to public benefit entities that qualify for Tier 2 reporting. The schoal is considered a Public Benefit Entity as it
meets the criteria specified as 'having a primary objective to provide goods and/or services for community or social benefit and
where any equity has been provided with a view to supporting that primary objective rather than for financial return to equity
holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the expense
threshold of $30 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Aciual results may differ
from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised and in any future periods affected.

Cyclical maintenance

A school recognises its obligation to maintain the Ministry's buildings in a good state of repair as a provision for cyclical
maintenance. This provision relates mainly to the painting of the school buildings. The estimate is based on the school's best
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the
school's condition. During the year, the Board assesses the reasonableness of its painting maintenance plan on which the
provision is based. Cyclical maintenance is disclosed at note 11.

UHY HAINES NORTON (AUC
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Useful lives of property, plant and equipment
The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School
believes that the estimated useful lives of the property, plant and equipment as disclosed in the significant accounting policies
are appropriate to the nature of the property, plant and equipment at reporting date. Property, plant and equipment is disclosed
at note 9.

Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers
substantially all the risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers
substantially all risks and rewards incidental to ownership of an underlying asset to the lessee. In contrast, an operating lease is
a lease that does not transfer substantially all the risks and rewards incidental to ownership of an asset to the lessee.
Judgement is required on various aspects that include, but are not limited to, the fair value of the leased asset, the economic life
of the leased asset, whether or not to include renewal options in the lease term, and determining an appropriate discount rate to
calculate the present value of the minimum lease payments. Classification as a finance lease means the asset is recognised in
the statement of financial position as property, plant, and equipment, whereas for an operating lease no such asset is
recognised. Finance lease liability disclosures are contained in note 12. Future operating lease commitments are disclosed in
note 19b.

Recognition of grants

The School reviews the grants monies received at the end of each reporting period and whether any require a provision 1o carry
forward amounts unspent. The School believes all grants received have been appropriately recognised as a liability if required.
Government grants are disclosed at note 2.

¢) Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding
is received.

Teachers salaries grants are recorded as revenue when the Schoal has the rights 1o the funding in the salary period they relate
to. The grants are not received in cash by the School and are paid directly to teachers by the Ministry of Education.

Other Ministry Grants for directly funded programs are recorded as revenue when the School has the rights to the funding in the
period they relate to. The grants are not received in cash by the School and are paid directly by the Ministry of Education.

The property from which the School operates is owned by the Crown and managed by the Ministry of Education on behalf of the
Crown. Grants for the use of land and buildings are not received in cash by the School as they equate to the deemed expense
for using the land and buildings which are owned by the Grown. The Schoal's use of the land and buildings as occupant is based
on a property occupancy document as gazetted by the Ministry. The expense is based on an assumed market rental yield on the
value of land and buildings as used for rating purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated
expenditure are recorded in the period the School uses the land and buildings.

Other Grants where conditions exist

Other grants are recorded as revenue when the School has the rights to the funding, unless there are uniulfilled conditions
attached to the grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and released to
revenue as the conditions are fulfilled.

Donations, Gifts and Bequests

Donations, gifts and bequests are recognised as an asset and revenue when the right 1o receive funding or the asset has been
established unless there is an obligation to retumn funds if conditions are not met. If conditions are not met funding is recognised
as revenue in advance and recognised as revenue when conditions are satisfied.

UHY HAINES NORTON
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Interest Revenue
Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is eamned.

d) Operating Lease Payments
Payments made under operating leases are recognised in the Statement of Comprehensive Revenue and Expense on a straight
line basis over the term of the lease.

e) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term on an effective interest basis.

fy Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly
liquid investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash
equivalents represent fair value.

g) Accounts Receivable

Shorit-term receivables are recorded at the amount due, less an allowance for expected credit losses (uncollectable debts). The
schools receivables are largely made up of funding from the Ministry of Education, therefore the level of uncollectable debts is
not considered to be material. However, short-term receivables are written off when there is no reasonable expectation of
recovery.

h) Inventories

Inventories are consumable items held for sale. They are stated at the lower of cost and net realisable value, Cost is
determined on a first in, first out basis. Net realisable value is the estimated selling price in the ordinary course of activities less
the estimated costs necessary to make the sale. Any write down from cost to net realisable value is recorded as an expense in
the Statement of Gomprehensive Revenue and Expense in the period of the write down.

i} Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the investment
balance. A loss allowance for expecied credit losses is recognised if the estimated loss allowance is not trivial.

i) Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board's use of the land and
buildings as ‘occupant’ is based on a property occupancy document.

Improvements (funded by the Board) to buildings owned by the Crown or directly by the board are recorded at cost, less
accumulated depreciation and impairment losses.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less
accumulated depreciation and impairment losses. Cost or fair value as the case may be, includes those costs that relate directly
to bringing the asset to the location where it will be used and making sure it is in the appropriate condition for its intended use.

Galns and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying
amounts (i.e. the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is
recognised in the Statement of Comprehensive Revenue and Expense.

Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not
title is eventually fransferred. At the start of the lease term, finance leases are recognised as assets and liakilities in the
Statement of Financial Position at the lower of the fair value of the leased asset or the present value of the minimum lease
payments. The finance charge is charged to the surplus or ceficit over the lease period so as to produce a constant periodic rate
of interest on the remaining balance of the liability. The amount recognised as an asset is depreciated over its useful life. If there
is na reasonable certainty whether the school will obtain ownership at the end of the lease term, the asset is fully depreciated
over the shorter of the lease term and its useful life.

UHY HAINES NORTON (AUCK
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Depreciation
Property, plant and equipment are depreciated over their estimated useful lives on a straight line basis. Depreciation of all
assets is reported in the Statement of Comprehensive Revenue and Expense.

The estimated useful lives of the assets are:

Building Improvements 18-40 years
Furniture and Equipment 5-20 years
Information and Communication Technology 3-40 years
Motor Vehicles 5 years
Library Resources 8 years
Leased assets held under a Finance Lease Term of Lease

k) Intangible Assets

Software costs

Computer software acquired by the School are capitalised on the basis of the costs incurred lo acquire and bring to use the
specific software. Costs associated with subsequent maintenance and research expenditure are recognised as an expense in
the Statement of Comprehensive Revenue and Expense when incurred.

The carrying value of software is amortised on a straight line basis over its useful life. The useful life of software is estimated as
three years. The amortisation charge for each petiod and any impairment loss is recorded in the Statement of Comprehensive
Revenue and Expense.

) Impairment of property, plant, and equipment and intangible assets
The school does not hold any cash generating assets. Assets are considered cash generating where their primary objective is 10
generate @ commercial return.

Non cash generating assets

Property, plant, and equipment and intangible assets held at cost that have a finite useful life are reviewed for impairment
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. If such indication
exists, the School estimates the asset's recoverable service amount. An impairment loss is recognised for the amount by which
the asset’s carrying amount exceeds its recoverable service amount. The recoverable service amount is the higher of an asset's
fair valus less costs to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost
approach, or a service units approach. The most appropriate approach used to measure value in use depends on the nature of
the impairment and availability of information.

In determining fair value less costs to sell the school engages an independent valuer to assess market value based on the best
available information. The valuation is based on a comparison to recent market transaciions.

If an asset's carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying
amount is written down to the recoverable amount. The total impairment loss is recognised in the surplus or deficit,

The reversal of an impairment loss is recognised in the surplus or deficit. A previously recognised impairment loss is reversed
only if there has been a change in the assumptions used to determine the asset's recoverable service amount since the last
impairment loss was recognised.

m) Accounts Payable

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which
are unpaid. Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are
unsecured and are usually paid within 30 days of recognition.

UHY HAINES NORTON (AUCKLAN
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n) Employee Entitlements

Short-term employee entitlfements

Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the
employees provide the related service are measured based on acorued entitlements at current rates of pay. These include
salaries and wages accrued up to balance date, annual leave earned, by non teaching staff, to but not yet taken at balance date.

Long-term employee entitlements
Employee benefits that are not expected {0 be settled wholly before 12 months after the end of the reporting period in which the
employee provides the related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years to
entitlement, the likelihood that employees will reach the point of entitlement, and contractual entitement information, and the
present value of the estimated future cash flows. Remeasurements are recognised in surplus or deficit in the period in which
they arise.

o) Revenue Received in Advance

Revenue received in advance relates to fees received from students and grants received where there are unfulfilled obligations
for the Schoal to provide services in the future. The fees are recorded as revenue as the obligations are fulfilled and the fees
earned.

The School holds sufficient funds to enable the refund of unearned fees in relation to students, should the School be unable to
provide the services o which they relate.

p) Funds Held in Trust

Funds are held in trust where they have been received by the School for a specified purpose, or are being held on behalf of a
third party and these transactions are not recorded in the Statement of Comprehensive Revenue and Expense.

The Schoo! holds sufficient funds to enable the funds to be used for their intended purpose at any time.

q) Funds held for Capital works

The school directly receives funding from the Minisiry of Education for capital works projects that are included in the Schoal five
year capital works agreement. These funds are held on behalf and for a specified purpose as such these transactions are not
recorded in the Statement of Comprehensive Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

t) Shared Funds

Shared Funds are held on behalf of a cluster of participating schools as agreed with the Ministry of Education. In instances
where funds are oulside of the School's control, these amounts are not recorded in the Statement of Comprehensive Revenue
and Expense. In instances where the school is determined to be the principal for providing the service related to the Shared
Funds {such as the RTLB programme), all income and expenditure related to the provision of the service is recorded in the
Statement of Comprehensive Revenue and Expense. The School holds sufficient funds to enable the funds to be used for their
intended purpose.

s) Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted a
property occupancy document that sets out the Board's property maintenance responsibilities. The Board is responsible for
maintaining the land, buildings and other facilities on the School site in a state of good order and repair.

Cyeclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the
Board's responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school's best
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the
schaool's condition.

The schools carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is

dependent on the plan established by the school to meet this obligation and is detailed in the notes and disclosures of these
accounts.

UHY HAINES NORTON (AUCKLAND
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t) Financial Instruments

The School's financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these financial
assets, except for investments that are shares, are initially recognised at fair value and subsequenily measured at amortised
cost, using the effective interest method.

Investments that are shares are categorised as 'financial assets at fair value through other comprehensive revenue and
expense' for accounting purposes in accordance with financial reporting standards. On initial recognition of an equily investment
that is not held for trading, the School may irrevocably elect to present subsequent changes in the investment's fair value in
other comprehensive revenue and expense. This election has been made for investments that are shares. Subsequent to initial
recognition, these assets are measured at fair value. Dividends are recognised as income in surplus or deficit unless the
dividend clearly represents a recovery of part of the cost of the investment. Other net gains and losses are recognised in other
comprehensive revenue and expense and are never reclassified 1o surplus or deficit.

The School's financial liabilities comprise accounts payable, borrowings, finance lease liability, and painting contract liability.
Financial liabilities are subsequently measured at amoriised cost using the effective interest method. Inlerest expense and any
gain or loss on derecognition are recognised in surplus or deficit.

u) Borrowings

Borrowings on normal cormmercial terms are initizlly recognised at the amount borrowed plus transaction costs. Interest due on
the borrowings is subsequently accrued and added to the borrowings balance. Borrowings are classified as current liabilities
unless the school has an unconditional right 1o defer settlement of the liability for at least 12 months after balance date.

v) Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts
payable which are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relzating o investing and financing activities, is
classified as a net operating cash flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

w) Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

x) Services received in-kind

From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise
services received in kind in the Statement of Comprehensive Revenue and Expense.

UHY HAINES NORTON (AUCK
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2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Government Grants - Ministry of Education 593,873 398,306 565,942
Teachers' Salaries Grants 890,288 767,943 888,770
Use of Land and Buildings Grants 484,099 668,592 475,342
1,968,360 1,834,841 1,930,054
The school has opted in to the donations scheme for this year. Total amount received was $18,150.
3. Locally Raised Funds
Lacal funds raised within the School’s community are made up of:
2022 2022 2021
Budget
Actual (Unaudited) Acilual
Revenue $ $ $
Donations & Bequests 300 - 3,301
Fees for Extra Curricular Activities . 200 2,893
Trading 57 - 1,471
Fundraising & Community Granits 20,398 17,750 14,754
Other Revenue 20,927 23,000 27,892
Childcare 8,635 - -
50,317 40,950 50,311
Expenses
Trading 39 - 2,214
Fundraising & Community Grant Costs 611 - 1,055
Childcare 6,327 - -
6,977 - 3,269
Surplus for the year Locally raised funds 43,340 40,950 47,042
4. Learning Resources
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Curricular 24,810 27,746 16,141
Library Resources 946 1,450 4,156
Employee Benefits - Salaries 920,420 818,576 969,103
Staff Development 5,372 11,000 3,769
Depreciatian 48,347 49,599 46,039
999,895 908,371 1,039,208
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5. Administration

2022 2022 2021
Budget
Actual (Unaudited) Actual
§ $ $

Audit Fee 7,127 7127 6,920
Board Fees 1,800 3,000 2,550
Board Expenses 4,402 7,900 7,319
Communication 2,702 5,081 4,633
Consumables 6,485 7,500 6,343
Operating Lease - - 540
Other 11,475 11,440 9,558
Employee Benefits - Salaries 44,483 40,230 41,142
Insurance 8,913 5,850 6,164
Service Providers, Contractors and Consultancy 7,128 6,600 6,792
Healthy Scheol Lunch Programme 115,291 - 90,345

207,806 95,728 182,306
6. Property

2022 2022 2021

Budget
Actual (Unaudited) Actual
$ $ $

Caretaking and Cleaning Consumablas 6,828 7,900 5.869
Cyclical Maintenance Provision 14,961 16,686 (10,236)
Grounds 8,137 6,250 2,442
Heat, Light and Water 28,812 28,300 22,101
Repairs and Maintenance 4,570 13,500 6,298
Use of Land and Buildings 484,099 668,592 475,342
Security 9,059 8,021 6,536
Employee Benefits - Salaries 107,508 118,941 110,356
Vehicle 2,246 3,200 4,898

566,220 871,390 623,606

The use of land and buildings figure represents 5% of the school's total property value. Property values are established as part of the
nation-wide revaluation exercise that is conducted every 30 June for the Ministry of Education’s year-end reporting purposes.

7. Cash and Cash Equivalents

2022 2022 2021
Budget
Actual (Unaudited) Actual
§ $ 5
Bank Accounts 720,136 334,485 624,211
Cash and cash equivalents for Statement of Gash Flows 720,136 334,485 624,211

The carrying value of short-term deposits with original maturity dates of 90 days or less approximates their fair value.
Of the §720,136 Cash and Cash Equivalents $25,076 is held by the School on behalf of the Ministry of Education, These funds have been

provided for the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The funds are required to
be spent in 2023 on Crown owned school buildings.
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2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Receivables 561 3,117 1,632
Banking Staffing Underuse 13,895 - -
Interest Receivable 2811 76 109
Teacher Salaries Grant Receivable 89,519 58,462 74,445

106,886 61,655 76,186
Receivables from Exchange Transactions 3,372 3,193 1,741
Receivables from Non-Exchange Transactions 103,514 58,462 74,445

106,886 61,655 76,186
9. Property, Plant and Equipment

Opening
Balance
(NBV) Additions Disposals  Impairment Depreciation Total (NBV)

2022 $ 3 $ 3 $ $
Building Improvements 43,650 5 - (4,147) 39,503
Furniture and Equipment 96,431 67,211 (2,086) - {19,162) 142,394
Information and Communication Technology 44,874 1,465 = - (10,951) 35,388
Motor Vehicles 22,961 - - - (9,070) 13,891
Texibooks 6,285 2,042 - (1,602) 6,725
Leased Assets 5,901 1,122 {509) {(3,344) 3,170
Library Resources 343 - - (71) 272
Balance at 31 December 2022 220,445 71,840 (2 535) - {48,347} 241,343

The net carrying value of equipment held under a finance lease is $3,170 (2021: $5,901)

Restrictions

There are no restrictions over the title of the school's property, plant and equipment, nor are any property, plant and equipment pledged as

security for liabilities.

2022 2022 2022 2021 2021 2021
Costor Accumulated Net Book Cost or Accumulated Net Book
Valuation  Depreciation Value Valuation Depreciation Value
$ $ $ $ $ $
Building Improvements 138,081 (98,578) 39,503 138,081 (94,431) 43,650
Furniture and Equipment 378,205 (235,811) 142,394 313,894 {217,463) 96,431
Informalion and Communication Technology 291,143 (175,755} 35,388 209,678 {164,804) 44,874
Motor Vehicles 45,350 (31,459) 13,801 45,350 {22,389) 22,961
Textbooks 13,279 (6,554) 6,725 11,237 (4.,952) 6,285
Leased Assels 9,795 (6,625) 3,170 9,746 {3,845) 5,901
Library Resources 12,810 (12,538) 272 12,810 (12.467) 343
Balance at 31 December 808,663 (567,320) 241,343 740,796 (520.351) 220,445
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10. Accounts Payable

Creditors

Accruals

Employee Entitlements - Salaries
Employee Entitlements - Leave Accrual

Payables for Exchange Transactions
Payables for Non-exchange Transactions - Taxes Payable (PAYE and Rates)
Payables for Non-exchange Transactions - Other

The carrying value of payables approximates their fair value.

11. Provision for Cyclical Mainienance

Provision at the Start of the Year
Increase to the Provision During the Year
Other Adjustments

Provision at the End of the Year

Cyclical Maintenance - Current
Cyclical Maintenance - Non current

Educaﬁma)fiefﬁcm

Dedicated to pour school

2022 2022 2021
Budget
Actual {Unaudited) Actual
$ $ $
7.880 10,684 14,307
7127 11,863 12,937
89,519 58,462 74,445
20,829 22 261 25,191
125,355 103,270 126,880
125,355 103,270 126,880
125,355 103,270 126,880
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
65,864 26,009 76,100
16,124 16.686 16,467
(1,163} - (26,703)
80,825 42 695 65.864
37.693 42 695 34,650
43,132 - 31,214
80,825 42 635 65,864

Per the cyclical maintenance schedule the schocl is next expected to undertake painting works during 2023. This plan is based on the

schools 10 Year Property plan / painting quotes.

12. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and oiher IGT equipment. Minimum |lease payments

payable:

No Later than One Year
Later than One Year and no Later than Five Years
Future Finance Charges

Represented by
Finance lease liability - Current
Finance lease liability - Non current

Panmure District School Annual Report and Financial Statemenis

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
3,183 3,017 3,715
535 6,302 3,179
(232) E (592)
3,486 9,318 6,302
2,983 3.017 3,282
503 6,302 3,020
3,486 9,319 5,302

UHY HAINES NORTON (AUCKLAND) LIMITED
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13. Funds held in Trust

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Funds Held in Trust on Behalf of Third Parties - Current 3,662 - 4,372
Funds Held in Trust on Behalf of Third Parties - Non-current - - -
3,662 = 4,372

These funds relate to arrangements where the school is acting as an agent. These amounts are not revenue or expenditure of the school

and therefore are notincluded in the Statement of Comprehensive Revenue and Expense.

14. Funds Held (Owed) for Capital Works Projects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects. The amount

of cash held on behalf of the Ministry for capital works projects is included under cash and cash equivalents in note 7.

Opening Receipts Board Closing
2022 Project Ne. Balances from MoE Payments Contributions Balances
$ 3 $ 8
LSC Office 22,753 - (19,863) - 2,890
SIP/BOT Block 1,6: Admin & Hall/Tailet Upgrade 223031 - 79,210 (57,024) - 22,186
Totals 22,753 79,210 (76,887) 25,076
Represented by:
Funds Held on Behalf of the Ministry of Education 25,076
Funds Receivable from the Ministry of Education -
Opening Receipts Board Closing
2021 Project No. Balances from MoE Payments  Contributions Balances
$ $ $ s
DOLS Upgrade 214157 (1,450) 1.450 - - -
LSC QOtfice g 63,000 (40.247) - 22,753
Totals (1,4509 64,450 (40.247) - 22,753
Represented by:
Funds Held on Behalf of the Ministry of Education 22,753
Funds Receivable from the Ministry of Education .
UHY HAINES NORTON (AUCKLAND) LIMITED
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15. Related Party Transactions

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school enters into
transactions with other entities also controlled by the Crown, such as government departments, state-owned enterprises and other Crown
entities. Transactions with these entities are not disclosed as they occur on terms and conditions no more or less favourable than those
that it is reasonable to expect the school would have adopted if dealing with that entity at arm'’s length,

Related party disclosures have not been made for iransactions with related parties that are within a normal supplier or client/recipient
relationship on terms and condilicns no more or less favourable than those that it is reasonable to expect the school would have adopted in
dealing with the party at arm's length in the same circumstances. Further, transactions with other government agencies (for example,
Government departments and Crown entities) are not disclosed as related party transactions when they are consistent with the normal
aperating arrangements between government agencies and undertaken on the normal terms and conditions for such transactions.

16. Remuneration

Key management personnel compensation

Key management personnel of the School include all Board members, Principal and Deputy Principal.

2022 2021
Actual Actual
$ $

Board Members

Remuneration 1,800 2,550
Leadership Team

Remuneration 260,272 253,782
Full-time equivalent members 2.00 2.00
Total key management personnel remuneration 262,072 258,332

There are 5 members of the Board excluding the Principal. As well as these regular meetings, including preparation time, the Presiding
Member and other Board members have also been involved in ad hoc meetings.

Principal
The total value of remuneration paid or payable to the Principal was in the following bands:
2022 2021
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 5000
Salary and Other Payments 150 - 160 150 - 160
Benefits and Other Emoluments 4-5 4.5
Termination Benefits - -
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2022 2021
$000 FTE Number FTE Number
100- 110 2.00
2.00 0.00

The disclosure for "Other Employees' does nof include remuneration of the Principal.

UHY HAINES NORTON (AU
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17. Compensation and Other Benefits Upon Leaving
The total value of compansalion or other benefits paid or payable to persons who ceased ta be board members, committee members, ar

employees during the Kinancial year in relation o that cessation and number of persons to whorn all or parl of 1hat total was payable was as
follows:

2022 2021
Actual Actual
Total - N
Number of People - -
18. Contingencies
Thesg are no contingent liabilities {excep! as noled balow) and no contingent assets as at 31 December 2022 (Contingent liabililies and
assets at 31 December 2021: nil).

Holidays Act Compliance - schools payroll
The Ministry of Education performs payroll processing and payments on behall of boards, threugh payroli service provider Education
Payroll Lirnited.

The Ministry's review of the schools sectar payroll to ensure compliance with the Holidays Act 2003 is ongeing. Final caleulations and
potential impact on any specific individual will not be known until further detailed analysis and solutions have been completed.

Ta the exient that any obligation cannot reasonably be quantified al 31 December 2022 a contingent liability for the schaol may exist.

19. Commitments

{a} Capital Commitments

As at 31 December 2022 the Board has entered into contract agreements for capilal warks as follows:

$63.000 contract for the LSC Office as agent for the Ministry of Education. This project is fully funded by the Ministry and $63,000 has been

received of which $60,110 has been spent on the project to balance date. This project has been approved by the Ministry; and

$89,372 contract for the SIP/BOT Block 1,6: Admin & Hall/Toilet Upgrade as agent for the Ministry of Education. This project is lully funded
by the Ministry and $79,210 has been received of which $57,024 has been spent on the project 1o balance date. This project has been
appraved by lhe Ministry.

{Capital commitments as at 31 Dacember 2021:

$63,000 contract for the LSC Office as agent for the Minisiry of Education. This project is fully funded by the Ministry and $63,000 has been
received of which $40,247 hag been spent on the project to balance data. This project hags been approved by the Ministry. )

(b} Operating Commitments

There are no operating commitments as at 31 December 2022 {Operating commitments at 31 Dacember 2021 nil}.

Pzl f U (MUCKLANDY L
MCation purpesss oy ) LIITED
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20. Financial Instruments
The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Cash and Cash Eguivalents 720,136 334,485 624,211
Receivables 106,886 61,655 76,186
Investments - Term Deposits = - -
Total Financial assels measured at amortised cost 827,022 396,140 700,357
Financial liabilities measured at amortised cost
Payables 125,355 103,270 126,880
Finance Leases 3,486 9,319 6,302
Total Financial Liabilities Measured at Amortised Cost 128.841 112,589 133,182

21. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

22, Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the current year,

UHY HAINES NORTON (AUCKLAND z
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Panmure District School

Members of the Board

Name

Terri O'Neil
Nathan Dunn
Rebekah Watts
Aivenhoe Vea
Michael O'brien
Virginia Tupou
Manaeua Mehau
Jenny Howsham
Caroline Shum

Position

Presiding Member
Presiding Member
Principal

Parent Representalive
Parent Representative
Parent Representative
Parent Representative
Staff Representative
Staff Representative

Panmure District School Annual Report and Financial Statements

How
Position
Gained
Elected
Elected
ex Officio
Elected
Elected
Elected
Elected
Elected
Elected

Education }Semfces_
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Term

Expired/
Expires
Sep 2025
Sep 2022

Sep 2025
Sep 2022
Sep 2025
Sep 2025
Sep 2022
Sep 2025

UHY HAINES NORTON (AUCKLAND)

For identification purpases only

LIMITED



Educaﬁon)Seﬁficest

Oedicated to your school

Panmure District School

Kiwisport

Kiwisport is a Government funding initiative to support students’ participation in organised sport. In 2022, the school
received total Kiwisport funding of $1,783 (excluding GST). The funding was spent on sporting endeavours.

Statement of Compliance with Employment Policy

For the year ended 31st December 2022 the Panmure District School Board:

¢ Has developed and implemented personnel policies, within policy and pracedural frameworks to ensure the fair and
proper treatment of employees in all aspects of their employment

* Has reviewed its compliance against both its personnel policy and procedures and can report that it meets all
requirements and identified best practice.

* Is a good employer and complies with the conditions contained in the employment contracts of all staff employed by
the Board.

* Ensures all employees and applicants for employment are treated according to their skills, gualifications and
abilities, without bias or discrimination.

*  Meets all Equal Employment Opportunities requirements.

Panmure District School Annual Repart and Financial Statements
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